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Grupo Cooperativo Cajamar: Identity features

bank (Banco de Crédito Cooperativo)
that acts as the Group header and
takes over strategic management, risk
control functions, human resources
management, treasury management,
business planning, control and internal
audit.

1.7 Mn of cooperative members

First financial cooperative group in / Dynamic group that has led the union of credit cooperatives
Spain (by assets size) and one of the through successful processes of integration of more than 40
ﬁ'g reference groups, in thescope of credit rural saving banks throughout its story, until to consolidate
cooperatives, of the South of Europe. itself amongone of the main national entities.
\ \
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/ It is made up of 18 credit unions and a ﬁ’g‘ﬁ 3.7 Mn of customers
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62,314 Mn of Assets
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91,541 Mn of Balance sheet business

i
It is placed among the 10 spanish ATas
entities monrtored- by the Single :g*. 'all!b i 5,213 employees
Supervisory Mechanism (SSM). L
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843 branches
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Grupo Cooperativo Cajamar: Identity features

W BCC

GRUPO
CAJAMAR

Group consolidation perimeter (financialand non financial)

{#) caixa rural burriana
i) caixa rural vila-real
(i) caixa rural torrent
il caixa rural vilafamés

(i) caixa rural nules

i) caja rural de villar

(1 1] -
(W) BCC/ kN

il caixa rural vilavella
i) caixa rural d'alginet
i) caixapetrer

ili) caixa rural almenara

i) caixa rural alqueries

Cimenta Desarrollos
Inmobiliarios S.A.U.

i sant vicent
il cajacheste

i) caixa xilxes
ili» caixacallosa

i) caixaltea

100 % 99 % 98 % 100 % 100 % 100 %
BCC Eurovia Plataforma
At BCC Gl Sunaria Capital Cimentados3 "
Inh:\rrlngllca ALE. SLU. SAL. 'srlf\r[]a
1% 1%
100 % 100 %
- Cajamar BCC Sporcones  BCCRRHH
————  Mediaciin M\' : .“"r';'gin y Contact Center
0BSN, SLU. T SLU.
100% Alquileres
Alameda 34, S.L.U.
100% Inmuebles
Alameda 34, S.L.U.
. Consolidable Group full consolidation: financial Group
100%  Cimenta2G.E.I, B consolidabie Group full consolidation: non financial Group
SAL.

' Limited company based in Madrid, Paseo de la Castellana 87.
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100 % 100 %
FV La Cafiada
CII;I-‘I\VIED I de Tabernas
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100 %
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Grupo Cooperativo Cajamar: Identity features

Grupo Cooperativo Cajamar timeline, background and historical developments

Merger of Grumeco with CR de Malaga, and merger of the last one with CR de Almeria

(becoming Cajamar) ® Mergers between entities

@ Milestones in the birth of

Merger of CR de Alicante and Credicoop with CR de Valencia (becoming Ruralcaja) Grupo Cooperativo Cajamar

Merger of CR de Elche and Ruralcaja

Merger of CR del Duero and Cajamar

Creation of the first Grupo Cooperativo Cajamar and IPS associated: Cajamar, Caja
Campo, CR Casinos and Caixa Albalat

Joining CR Petrel and CR Turis. Creation and evolution of del Grupo Caja Rurales del

(07415 (IS (e T (L) Mediterraneo (Grupo Cooperativo Cajamar)

Caja Campo merges with Cajamar Joining CR Castelldn San Isidro and CR de Canarias (Grupo Cooperativo Cajamar)

Merger of CR de Castellén San Isidro and Ruralcaja with Cajamar Joining of Grupo Cooperativo Cajamar and Grupo CRM. CR Vila-real and CR San Vicent de

La Vall d’Ux6 join to the new Group
Mergers of CR de Casinos, Credit Valencia and CR Canarias with Cajamar

Creation of Banco de Crédito Social Cooperativo (header of the Group)

Mergers of CR Albalat dels Sorells with Cajamar

$0696-9-00064

o
(9]
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Grupo Cooperativo Cajamar: Identity features

Banco de Crédito Cooperativo. Functions and delegated powers

WHICH ENABLES
us to reach further
FOCUSING ON OUR fogether than we MANAGING
GREATEST STRENGTH e — COMMUNALITY
S Business management on the ground Group Leadership ‘
P-® {branch network, customers ) (Strateqgy, policies, control, Internal audits)
Q\Q’ Internal institutional matters Shared solvency ‘94«
. A (member relations ) (capital remuneration, ICAAP, and issuance of capital instruments) 4,9
<> ‘Social return Finance and liquidity 4
AN (application of social funds) (cash management, access o markets, and ILAAP) ¢ &
& Administration, representation with supervisors, %
= technology, HR, and governance '?(
& iy
Q
PARENT COMPANY

CAJAS RURALES (RURAL SAVINGS BANKS)

Contribution 100%
individual results

) cajamar

CAJA RURAL

[ ]
D BCC | EXjXNar Syt of
IA support and defence

that allows the Group to

guarantee its solvency

and liquidity, as well as

of each and every one of
its member entities

A flexible model, open to ssesssssssanta, Lesesesssssssss
other savings banks, H H
whare cach entty Other Cajas rurales
maintains its own legal
personality, local name,
and its proximity to the
territory

Allocation
of funds *

1 1
sz of Be

of funds*

MUTUALISATION
FUND

* According to the con i
mage e Group's entities

ontribution of funds
IJ?‘ ! it
{net of ¢ross holdings)

Integration formula that provides the foundation for a
common project to strengthen cooperative banking in Spain
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Grupo Cooperativo Cajamar: Identity features

Results mutualization

The Group entities members put together 100 % of their individual Results beforetaxes to providea Mutualization Fund. The % of assignmentof the
Mutualization Fundis calculated depending on the contribution of Own Funds to the Group (net of cross -shareholdings).

Example
(millions €) .
W BCC PBK
s o PBT: 138 138
N’ cajamar -8 Mutualization Mutualization 88.7 i l:ajamar
Fund Fund
& Other Credit 5.39% Other Credit
[ | Coops of the Coops of the
Group Group
. The mutualization percentages are updated
W BCC i cajamar I'i'l e i) B hyo anually or when there is a relevant variation in
Grupo the structure of Own Funds of Group entities.
Individual Own Funds 1,092 3,221 273 4,586
v . .
(-) Participation in BCC/Grupo Cajamar i (906) (79) (984) Incorporation/fall of some entity member of the Group.
v Business concentration of one entity member of the
(-) Participation in BCC/Grupo Cajamar 1,092 2,316 194 3,601 Group with one entity not member of the Group.
v . .
% contribution to the Own Funds of the Group 30.31% 64.30% 5.39% 100.00% Increase/reduction of BCC capital.
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Grupo Cooperativo Cajamar: Identity features

Main partnerships, adhesions and recognitions to Grupo Cooperativo Cajamar ()

1S0 50001 1S0 14001
f ’t' x RE1 00 BUREAU VERITAS
Cluster
o BUREAU VERITAS
oretica Cambio Climatico CLIMATE GROUP | Rcop P Certiicaton
The Gro up participates as a leader of t he Forética Since 2014, the Group has obtained the seal awarded RE100 is the global corporate renewable energy International standard that establishes the International environmental management standard
Climate Change Cluster, a business platform of by the Ministry for Ecological Transition, which init iative t hat bring s togethe ra large num ber of leading requirements that an Energy Management that dem onst rates the Grou p'songoing commitment to
reference in Spain in the field of climate change. dist ingu ishe s organisations that calculate their foo tprint companies committed to increasing re newa ble e nergy System must have in order to esta blish, manage improving environmental performance.
and have anemissions reduction plan. consumption. and improve energy consumption and efficiency.

COMUNIDAD

#PorEIClima
) -

Every year, the Group participates in the Earth Hour The Group is part of the #ForClimate Comm unity, a
campaign orga nised by the World Wildlife Fund ( WWF), platform that aims to mobilise to accelerate climate
an international environmental mobilisation initiative. action in different sectors of society.
o Dlurﬁ" «@
3 ! £ Gra 3
- < ° = UNWOMEN w
foreética ‘ Con 2 e 020 §§¢§ UNITED NATIONS
Impacto Social 2 H =
fead e s GLOBAL COMPACT

The Group participates as a leader of the Forética Voluntary commitment aimed at promoting equality Equality badge recognising the Group's work on equa | We support the Women's Empo werme nt Principles,
Social Impact Cluster, a business me eting point for and diversity in the workplace, respecting the current opport unities in the working conditions of profe ssiona | an initiative prom oted by the United Nations for
leader ship, knowledge, exchange and dialogue on equal opp ortunitie sa nd anti-discriminat ion regu latio ns, staff, in organisational models and in other areas such gender equality, UN Women and the UN Globa |
social impact. and adhering to the 10 principles on inclusion and as services and advertising. Compact. ’

diversity.

. TA v .
ﬁ%‘f‘ GEISI%EE £ 2 P Tus finanzas,
WY EQUALITY Zans™

Cei.r.tf.ﬁef 4 tu futuro

The Groupha's obtainedt he "Great Place to W ork” The Top Employers Institute programme certifies We are a member of Target Gender Eq uality, a gender The Group participates annually in a joint
certification, one of the most pre stig ious national organisations thr ough the results recorded in its 'H R equality  accelerator  programme  for  com panies initiative with other financial institutions on
and international recognitions in the field of Best Practices Survey', a regular analysis based on participating in the United Nations Global Compact to financial e ducation, through the Spanish Banking
people management and business strategy. topics such as professional people ma nagement, deepen the implementation of the Women's Association and Junior Achievement.

work environme t, talent acquisition, learning, well Empowe rment Principles and contribute to Sustainable

being and diversity and inclusion. Development Goal "5.5", which calls for women's fu ll

participation and equal leadership opportunities.
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EURQPEAN ASSOGIATION
OF CO-OPERATIVE BANKS

It represents, promotes and defends the
interests of its member cooperative banks.

spaisif

The Group isa member of Spa insif, a meeting
and reference platform  for  Socially
Responsible Investment in Spain.

SN'CDP

Carbon Disclosure Project

The Group has obtained an "A" rating for its
corporate transparency and climate change
performance. CD Pist he g loba Ibenchmark for
carbon footprint and climate change
management data.

Grupo Cooperativo Cajamar: Identity features

TASK FORCE
CLIMATE-RELATED
FINANCIAL
DISCLOSURES

TCFD

The Group volunta rily ad opts t he recomme ndations of
the TCFD by ident ifying risk s and o pport unit ies r elated
to climate change and their management.

SCIENCE
| BASED
TARGETS

RIVING AMBITOUS CORPORATE CLIMATE RGTION

The Group has signed up to the Science Based Targets
initiative, an initiative to set ambitious science-based
climate targets to reduce greenhouse gas emissions
through which the Group has committed to reduce its
emissions in line with the Paris Agre ement and to reach
net zero emissions by 2050.

MooDpy’s | EsG solutions

In 2021, the Group received a score of 62 out of 100,
placing it in the "a dvanced" range for the pe rformance
of its sustainabilty and environmental, social and
governance (ESG) risk management policies.

(X X
() BCC/&XNar

.
forética o ol

The Group is a member and pa rticipate s as a leader of
Forética's Transparency, Good Governance and
Integrity Cluster, a business platform whose objective
is to promote a sustainable corporate governance
model by addressing various issues related to ESG
aspects.

SUSTAINALYTICS

Sustaina lytics has awarded Grupo Coope rativo
Cajamar a score of 8.4 (negligible risk) in
environmental, social and corporate governance
(ESG) risk management. This rating places it in first
place am ong entities in the diversifie d banking sub-
industry both nationally and internationally.
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Main partnerships, adhesions and recognitions to Grupo Cooperativo Cajamar (Il)

;‘<(~ ‘a%,
WY FINANCE

UNEP INITIATIVE

United Nations Environment Programme
Finance Initiative as a platform that brings
together the United Nations and the globa |
financial sector to mobilise private sector
finance for sustainable development.

ey
.Y

&b

UNEP | prmicpies ror
i RESPONSIBLE
RBSE | BANKING

The Group, as a founding signatory, supports the
Principles for Responsible Banking promoted by the
United Natio ns Environment Programme F inance Initiative
(UNEP FI) by aligning its business model with the
Sustaina ble Development G oals and the Paris Agreement
on climate change.
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Grupo Cooperativo Cajamar: Identity features

(" )

Completely private institutions with dual status due to their legal form: Company purpose: to serve the financial needs of their partners and third
1. Cooperative societies, with a specific legalrules, parties through the exercise of activities pertaining to credit institutions
2. Financial deposit entities, similar to other bankinginstitutions. (Credit cooperative law).

Variable share capital. Peculiarity: the distribution policy of available surplus.

The Education and Promotion fund, constituted with 10% of the available surplus each year, is mainly intended for the training of cooperative members and
workers in cooperative, business, economic and professional principles and techniques, actions promoting social responsibility and the promotion of inter-
cooperative relationships, cultural activities and the creation of new cooperative enterprises.

J

The first Credit Cooperative in Spain was founded in 1901. Allocation of Results

(=) Available surplus

There are various types of Credit Cooperative (rural saving

banks, popular saving banks and professional saving banks). To the
To the .
Education Rest: To
Mandatory

and Voluntary
Reserve .

d Promotion Reserves,

Grupo Cooperativo Cajamar itself forms part of the dominant Fund (FRO) Fund (FEP) etc.

typology in Spain (rural saving banks). Min-20% Min. 10%

P N Y Y e
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Grupo Cooperativo Cajamar: Identity features

Cooperative Banking (Il)

Banco de Crédito Cooperativo is member of the European
Association of Cooperative Banks (EACB), that...

The credit cooperatives inEurope:

v represents credit and savings cooperatives in the european

They arekey actorsinsociety.
framework,

2,700 credit cooperatives.
v is the responsible for dialogue and negotiation, directly, with the .
official institutions of the European Union. 223 millioncustomers.

They employ 705,000 people.

MAIN CREDIT COOPERATIVE IN More than 43,000 outlets offer close and unique relationships
EUROPE with customers.

The applysolid business practices.

AN NI NEEN

They can face the challenges of the new enviroment.
They serveto provide financial accessatlocal level.

RABOBANK
CREDIT AGROCOLE
CREDIT MUTUEL
GROUPE BPCE

They aresustained instrongstructures.

— Their wide-ranging networks oftenmake them the main
/‘ employers and taxpayers in their ownregions.

Their business model answer to the current needs/expectatives.

NN NN

\

i BCC iR
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Grupo Cooperativo Cajamar: Identity features

Gradual and progressive increase in the Group's market share.

2.90% 2.92%

3Q-21 3Q-22
Credits ORS

‘ AGRO ()

2.57%
2.49% 15.4%
Credit market share
/ﬂ\ HOUSING (2
3Q-21 3Q-22 2.5%
Deposits ORS Credit market share

Market shares

12

(X I
W) BCC/Eizmar

NCES

'[‘"* INSURA
7\ MARKETSHARES o

5.2%

Cajamar Vida. 5th placed in the life
premiums and risks ranking

4%

Cajamar Seguros Genera

les. 7th placed

in the home insurances premiums

ranking

1)
2)

Market shares at 31/12/2021
Market shares at 30/09/2022
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Grupo Cooperativo Cajamar: et T e
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Mission, vision and business model

Mission, vision and values

GULATORY Fi
&BNJ“E RAM&?O}}* Members Customers Employees
TECHNOLOGY > .,

ACCESSIBLE . & HLER] 3 . -
INCLUSIVE . & % . = a
INTEGRATING y ® AO% 5 RELATIONS = < =
[-=] (==
gl IDEAS PEOPLE : = .

ENTERPRISING EXPERIENCES - 5
ASSESSABLE (SAYING) OUR ETHICAL P (BEING) = & =
COMPATIBLE @ > w =
MANAGEMENT e csfl=1:
SUSTAINABLE FINANCE SYSTEM 2 . CHALLENGES = =~

ESG g . o

SDG - .
DIVERSITY . 'gé é’ .
. c::’o é\'lb .
-. Q((\P = .'
. N .
. . ACTIONS
h . EXPRESSIONS
o, .ot EVIDENCE
TERRITORIES 1l
(DOING) BANKING WITH
ATTRIBUTES
» Cooperative Banking

» Decentralised banking * We are not a bank,

COOPERATION - - -------- ROOTEDNESS: -+ :++-------INCLUSION : - - - - - > we practise cooperative banking » We are

banking for the real economy

* Support for the social economy * Promoting the real and productive economy  Financial inclusion « We are banking for local production systems
+ Support for cooperativism and the third sector Territorial connectedness and balance » Social inclusion * We are banking for diversity
+ Territorial partnerships and social networks « Valuation of endogenous resources  Promoting decent employment * We are as greal as you

= We are banking for territories

« Tying financial capital to the territory « Together we ara more

* Promotion of Local Production Systems
* Rural development and the fight against depopulation
» Promotion of tacit knowledge on the ground

14



Mission, vision and business model
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Cooperative banking model: people-ideas-places

%

At

=)

ENVIRONMENTAL SOCIAL GOVERNANCE

. 28.8% of credit portfolio is associated with
mitigation activities and 28% with adaptation
activities (Dec,22).

= Adherence to the Net Zero Banking Alliance
Initiative, within the framework of the United
Nations Environment Program Finance Initiative
(UNEP FI).

. Recognition by CDP as a leading company for its
corporate transparency and climate change
performance with an"A" (leadership) rating.

. Setting intermediate decarbonization targets
in line with the Science Based Targets initiative.

First issue of sustainable bonds to promote
economic and socialdevelopment.

Identification of the relevant areas of impact
and implementation of general objectives to
promote and strengthen the achievement of
the principles of Responsible Banking.

Implementation of measures aimed at
improving care for the elderly and people with
disabilities.

Obtained the "Great Place to Work"
certification awarded by the Great Place to
Work consulting firm.

Progress in the implementation of the
Sustainable Finance Master Plan to promote the
adaptation of companies, the self-employed and
families to a new, more efficient production
model.

Sectoral policy framework for climate neutrality,
which lays the groundwork for shaping the
decarbonization strategy of the Group's loan
portfolio.

Adherence to the extension of the current Code
of Best Practices as well as to the new Code of
Best Practiceson mortgage loans.

Sustainability analysis and evaluation as part of
the supplier approval process in accordance with
ESG best practices.

15




2 Mission, vision and business model

O

1.

1.

INCLUSION OF INDICATORS ASSOCIATED
WITH BIODIVERSITY ANDTHE FORESTRY
SECTOR IN CREDIT RISK ANALYSIS

Biodiversity impact/ dpendence: Sectors with greater impact or
dependence on biodiversity according to the publication “Exploring
Natural Capital Opportunities, Risks and Exposure. Annex 1”.

Impact of investment in the forestry sector: The accredited
sectors of activity associated with the forestry sector are
identified, following the publication “Criteria and indicators for
sustainable forest Management, in Spanishforests 2012” (MAPA).

Transition vulnerability: |tis the exposure to transition risk, taking as
reference indicators from the Bank of Spain publication “Energy
transiion and financial stability. Implications for Spanish deposit
institutions”.

16
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GRUPO COOPERATIVO
RECOGNIZED FOR ITS

CAJAMAR

CLIMATE

PERFORMANCE.

Recognition granted by CDP, being one of the 288 companies to have
obtainedan "A" out of morethan 15,000 companies evaluated.

The Group has been demonstrating its environmental commitment
through CDP since 2015.

2020 2021 2022

GRUPO COOPERATIVO

CAJAMAR e s &

The Group has been valued for the implementation of financial
initiatives:

- In the measurement and management of risks derived from climate
change and itsimpact on the credit portfolio.

- As well as others aimed at transparency and management of the
carbon footprint, in response to new methodol ogical requirements
for rating anddisclosure.

IS

CORPORATE
TRANSPARENCY AND CLIMATE CHANGE
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Mission, vision and business model

Grupo Cajamar's commitment to the elderly and other groups with special needs

m Measures aimed at the care of the elderly or people with disabilities.

g Toll-free 900 number dedicated exclusively to the preferential attention of this
(' group.

electronic banking, app and ATMs, with designs especially dedicated to the elderly
and visually impaired.

'_)' New means and resources that facilitate the access of this group for the use of
-
—t

digital ambassadors to inform and/or train senior citizens in the use of available

Upcoming launch of the Senior Digital School, for the Cajamar Group's group of
ﬂ media and channels to assist them and offer them basic cybersecurity advice.

17
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Mission, vision and business model

(& PROGRESS ON THE SUSTAINABLE FINANCE MASTERPLAN (7]

Creation of internal ESG Advanced Level certification. CLIMATIC FACTORS IN

TRAINING T : .
STRESS TEST Definition of climate scenarios and stress tests.

Training of analysts in climate risks and other ESG aspects.

INCLUSION OF RAF Incorporation of the Sustainalytics Rating.
SUSTAINABILITY
INDICATORS Other metrics are being worked on.

MATERIALITY Approval of the materiality analysis that includes the potential impact of the
ANALYSIS climate factor on conventional risks.

Integration of ESG and sustainability criteria in the Strategic Plan.
BUSINESS MODEL

AND STRATEGY

RN WA (@B il Creation of the ESG Risk Audit Office.

Actions to accompany clients in the ecological transition.

SV LGB RA eI B Incorporation of a sustainability report as an annex to the analysis of risk

SECTORIAL POLICY i
Approval of the sector policy framework. (o] NI\ {c]| He1:13:7:Y 4 [o] '3 operations in excess of €3 million.

FRAMEWORK

\"[elp] M e 1§ .YKaUIW.N][\'[c} Development of a model for calculating the decarbonization costs of the
p]A0:\:{:{e]\\ [Ny (0] \NeeLJ 1) Group's borrowers.

SUSTAINABLE BOND

FRAMEWORK The Group has the framework for its first sustainable bond issue.

18



(X I
W) BCC/Eizmar

Mission, vision and business model

Agrofood innovation as a feature of Grupo Cooperativo Cajamar

. . . Projects and initiatives aligned with environmental
Support for innovation and research

objectives
¥ In 2021, 72 projects were developed in 4 lines of research and in v" The projects developed in our experimental centres aim to bring and
collaboration with technology centers, universities and companies facilitate the fulflment of environmental commitments to our
of international reference. partners and customersin theagricultural sector.

10

projects

1
S,

45
projects CLIMATE CHANGE CLm‘/\\:ETf\:g:GE
MITIGATION o ) @@ Ja

¢

SUSTAINABLE
BIOECONOMY AGRICULTURE \
SUSTAINABLE USE =
= o
AND PROTECTION = OBJETIVOS TRANSITION TO A
OF WATER AND @ — MEDIOAMBIENTALES gﬂ?} CIRCULAR
MARINE ECONOMY
GREENHOUSE FOOD AND B RGeS
TECHNOLOGY HEALTH fi
PROTECTION AND POLLUTION
9 RECOVERY OF PREVENTION
N 8 BIODIVERSITY AND AND CONTROL
projects projects ECOSYSTEMS
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Mission, vision and business model

GRUPO COOPERATIVO CAJAMAR MAKES ITS FIRST SENIOR PREFERRED SOCIAL DEBT ISSUE

v/ 0n 09/13/2022 Grupo Cooperativo Cajamar made a bond issue with social format, under the BCC sustainable bond framework
published in December 2021, with a second opinion evaluation by Vigeo Eiris.

v’ The issue was made for a volume of 500 million € with a term of 4 years, with a settlementdate of 09/22/2022.

v' It’s a Senior Preferred Social Debt issue, eligible as MREL, whose ratio was raised by approximately 2 p.p., allowing the Group
to be one year aheadin the linear construction schedule until reachingthe final bindingratio on January 1, 2025.

Allocation distribution
SOCIAL ISSUE DISTRIBUTION BENEFICIARIES Sustainable Development Goals

Cooperatives, labor societies, mutual 8 Peon o
tioc £ e . P 8 Wi
SOCIAL ECONOMY (¥ societies, fishermen's guilds, special o WIS
employment centers and insertion “' &
enterprises
Alive
| AR i 40% operations

Families, self-employed workers and

(2) s .. s .
UNDERPERFORMING POPULATIONS companies located in these territories. l'lmﬂ‘ l.!“

operations

(1) SOCIAL ECONOMY: Category comprising gperations granted to social economy enterprises according to Law 05/2011, of March 2 on Social Economy.
2) LOW-PERFORMING VILIAGES Category comprising operations associated with projects and/or acquisition of business assets identified asregions and territories affected by low

economic performance, unemployment and depopulation. These territaries are icentified as provinces with a popuation density of 25 inhabitants/km2 or less and/or
municipalities with less than 10,000inhabitants located in provinces with an unemployment rate above the Spanish average.

20
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Mission, vision and business model CAJAMAR
. The Digital Agri-food Community of the Group
_|- |3 RRA Cajamar | plataformatierra.es

11, [ o1\ IV 0Y | 10,447 Registered users - growing presence in social networks

Registered users By activity sector (%)
. PUBLICATIONS
12.000 y Farmer 3.544
10.000 7.657
8.000 ,...-...---"“" Industry, auxiliary industry and services Historical accumulatedinthe wel
o N o +6492% I o
g g Tl Knowledge o
2000 e I 129 [] 738publications
0 Other (articles and books)
June, 30 2021 December, June, 30 2022 December, Public, institutional and associative - 1.146
302021 302022 o
- Financial [ 384 ||I|l 77 markets report
Consumer
| 156
L1, [A3:)| 589,720 visits in 2022
Web visi In 2022
.. eb visits
Web visits o
Accumulated 6 months /’ 182 publications
400,000 361.705 .
= 292articles
v N - o g
..... g 10 books
150.809.+*""
200.000 116.018 0‘
2021 266.827 +221% 100.000 — [rassest
0 |I|. 48 markets report
0 100.000 200.000 300.000 400.000 500.000 600.000 700.000 1 half’ 2021 Zm half’ 2021 12 half’ 2022 Z.Eld half’ 2022

in JERES W 135 = O 1866



Mission, vision and business model

TIIRRA®

The Digital Agri-food Community of the Group

Cajamar | plataformatierra.es

TRAINING AND TRANSFER

Preparingfor theagri-food sector of the future

Governing body and managers

-
@ ‘ Q 4 ONLINE COURSES
@ @ 2,679 registered
_ J
4 M)
o 48 WEBINARS
e
T 4,901 participants b
4 )
[g/' l 42 ON-SITEEVENTS
M 000 1,850 participants
\_ [ TanTan )
Ny
E:‘F = 1 PROGRAMME
,‘J Cooperatives Governing Body
1 DAY

i) BCC

ACTIVITIES MOST FOLLOWED BY THE COMMUNITY

ONLINE COURSES
Specialization in soil interpretation| 1,225 enrolled

Calculation of water requirements and irrigation programming| 843
WEBINARS
The new CAP and eco-schemes (4 sessions)| 972 attendees

Pests and diseases of horticultural crops (2 sessions) | 397
ON-SITE EVENTS
Presentation of ‘Fruit and vegetable season report’ | 170

Almond and Pistachio Forum | 130 attendees

Open Doors Day Experience Center | 125

GRUPO
CAJAMAR
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Mission, vision and business model

® 0 cuAMAR -
The value of innovation: INNOVA

Traceabilty and

Retainers, certification
« Moisture, 3%
substrates and
fertilizers s Aquifers,
1st call finished (11 projects supported —7 projects incubated and 4 accelerated) 10% ';yrgrug%let;‘?e%aigi
2nd call in progress en marcha (29 projects supported—14 projects in incubation and 15 projects in acceleration) _“ 5%
3rd call begin in October (28 projects supported —15 projectsin incubation 13 projects in acceleration) w  Vertical farming
2%
Total: 65 Startups supported " eligent risk o _
management Urban water devices
platforms 5%
®  Water generation
1st Sectoral challenges (6 challenges and 9 solutions for challenges posed) w Microalgae and ! 6%
. microorganisms
2nd Sectoral challenges (6 challenges and 8 solutions for challenges posed) o Images Integrated management
. of supply and irrigation
Total: 12 New challenges retworks..
Achi t
INDICATOR 01/25/2023| 2023 chievemen
rate
C001 (number of companies receiving aid) 155 152 102% 9
C002 (number of companies receiving subsidies) 43 84 51% q Dol matee
C005 (number of new companies benefiting from aid) 36 39 92% #‘ Pty
€008 (increase in employment in subsidized companies) 36 262 14% ? e
E020(c'om;')anies impacted by se.n.sitizati.on, 550 600 92% v e
dynamization and awareness-raising actions)* o ¢ i

FUNDACION

i) cajamar Camaras  g§IAT

Fundacién INCYDE

Unién Europea

One way to do Europe 23
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Mission, vision and business model
-~ (e

Human resources and company culture ‘

Male Female E
Grupo Cajamar has obtained the Top Employer 2022 certification, which places it among the best ‘
companies to work in Spain, for its commitment to placing people at the center of its activity, the 48 O% 52 Ocy s
implementation of initiatives that seek to attract and retain talent, and the promotion of family and work : S
reconciliation, among other aspects.

The Ministry of Health, Consumer affairs and Sodial welfare awarded Equality in Business to Cajamar and Banco Cooperativo Cajamar.

Grupo Gajamar has obtained the Great Place to Work certification, which deary reflects that their employees consider thattheyare in an excellent place

to work.
Cartified
: 84% 91% 86% 85%
of employees want to of employees are proud of employees saytheyare of employees saythat
work here foralongtime when theysee what they offered trainingorotherforms when youjointhe
have achieved of development for company, you feel
professional growth welcome

24



Mission, vision and business model

The branch in the Group model of territorial planning

v The branch model of Grupo Cooperativo Cajamar, rooted in the
territory, makes possible to reconcile economic-financial efficiency
and sustainability with its social and foundational commitment to
the development of rural communities, helping fixing population
in the territory, combating depopulation, aeating employment
and promoting sustainable local development.

Essential drivers in the evolution of the banking branch
in Grupo Cooperativo Cajamar

v" Value creation: from transactional branchto advisory

v Digital transformation: from physical dispensation and
distribution to self serviceand new channels

v Financial inclusion: from closeness to nearness

25
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Branch types and functional contribution

VALUE
CREATION

DIGITAL
TRANSFORMATION

FINANCIAL
INCLUSION

Universal branch

Singular branches

Branch with extended office
hours

Universal branch
Singular branches
Branch without cash

Universal branch
Correspondent banking,

financial agent and systems of
assisted remote management
Mobile branches




(X I
W) BCC/Eizmar

Mission, vision and business model

. . Financial inclusion in the rural world

Items for the territorial planning

v Supportto the cooperativism. v The Group seeks innovative ways to manage business in small
. . municipalities.

v Support to the primary sector as a transversal axis for

sustainability. v It combines the search for higher levels of efficiency, required by

. . . the market and the Regulator, with measures to combat financial
V" Supportto agrifood innovation. .
exclusion.
v" Supporttothesocial and solidarityeconomy.
V" Supportto sustainable local development.
v" Supporttothereal andproductive economybasedon people. i:) 9
. ‘4 | <OficinaMovil
v" Supporttolocalproductive systems. = G Al S
V" Supportto sustainable territorial development. 6 10 43
v" Growth with the environment (creation of shared value). LOW POPULATION DENSITY,
MOBILE PROFESSIONALS AMONG 170 AND 1,500
BRANCHES INHABITANTS

The Group contributes to the main local production
systemsin Spain:

v Through the way of financing and financial intermediation.

h =

v Through the I'E)H and the knowledge transfer across its 174 134 164
agricultural experimental centers. FINANCIAL POPULATION DENSITY,
. . . . . AGENCIES
v Through the partnerships with local institutions and other actors. AGENTS AMO',\‘NGHi\(;?TﬁxTDSS'OOO
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Grupo Cooperativo Cajamar is one of the top banks in customer satisfaction, as measured by the Net Promoter

Score.
NPS Ranking Significant Financial Institutions in Spain N i NPS
: n Grupo Cooperativo Cajamar ranking
among top 10 Spanish Banks
.......... -3.2% Sector : :
27.0% : average NPS Grupo Cooperativo Cajamar improves 3.2

.5 133% | p.pvs YE2021 (NPS 10.1%).
TETEHENE I -

A5.0%  -16.5%  .17.9% NPS = % Promoters - % Detractors

-24.0%
' Net Promoter Score (NPS) is and index measuring the willingness of
: -38.5% customers to recommend the company on a scale of 0 to 10.
Entity3 Entityd Entity5 Entityg Entity7 Entitys Entityd Entity10 Promoters (score of 9 and 10) and Detractors (score between 0 and 6).
\ : J

COMMERCIAL NETWORK BRANCH SATISFACTION

Satisfaction is measured in average values and refers to Grupo Cooperativo Cajamar rankingamongtop 10 Spanish Banks
satisfaction with respectto network branch.

Sector Average calculated with the 14 main entities. 8.60

Grupo Cooperativo Cajamar grows 0.3 comparesto 2021 year-end (8.30)
achievingthe best Sector evolution.

27
Benchmarking de Satisfaccién de clientes del sector financiero. STIGA. 4Q_2022.



(X 1
) BCC/&XRMAr

Mission, vision and business model

The Group has 3.7 millions of customers and 1.7 millions of members.

S L
1 . 3 Mn of debit and credit cards

000 Servicing to
NN
ORO 3.7 Mn of Customers
E 69«
STP in commerces

(] Keeping confidence of
A ()
> <4 17 Mn of Members 000 2 1.4% annual

[’QJ 3602 customers
403« A 2.5%y-o0-y of

business volume

28
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Mission, vision and business model

Clear commitment to the Group's digitalization, with more than 1 million of digital customers.

{ % Digital customers A 8.1% y-0-y

37 Mn Online Banking operations
1,057«
A et ) 60 Mn App operations
» & & @
(»)
BIZUM customers A 21.4% annual
578« 2.1 Mn operations
2.5 % over the total amount of BIZUM Espaiia

ATM
1.514 48.8% of the branches have more than one ATM
’

29
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Cybersecurity and data confidentiality

. In 2021 the Group has been rated in the highest ranking, in
terms of cybersecurity, according to the prestigious agency

. Grupo Cooperativo Cajamar has a highly qualified team in a
multilocalized environment

Bitsight.
24 hours /7 days
Internal SOC (Security Operation Center) o0e ADVANCED
740-900

11 : T odfc e 810

A=A Average INTERMEDIATE

f@\ +29% vs 2020 2021 D 640-740

A=A Increase of the cybersecurity staff/cyber resilience Sp_am_Sh Financial 721
Institutions (Average) ggg'g 0

. Efforts to improve cybersecurity in the Group continued to .

evolve during 2021 Group safety certifications in force in 2021

@ +25 ® Security ® ® Security ®
Phishing campaigns to employees Standards Council Standards Council

=]

mmmm
oo 60% PCI-DSS REGULATION
UJ o } : VISA PIN SECURITY REGULATION
Employees with 0O-clicks in phishing drills Services Providers
(7T i :
SWIFT Customer Security  CSP (Customer Security

177 Programme (CSP)  Programme) de Swift
RN
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Grupo Cooperativo Cajamar: et T e

Identity features

Mission, vision and business model

Strategy

Corporate governance
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Corporate governance

Governing bodies (1)

INTERNAL AUDIT GENERAL
MANAGEMENT

COMMUNICATION Mr. Francisco J. Anddjar Lézaro

Mr. Manuel Gutiérrez Navas

CHAIRMAN
Mr. Luis Rodriguez Gonzalez CrRO
Mr. FernandoJosé Fernandez
Martinez
SUSTAINABLE DEVELOPMENT
MANAGEMENT
Mr. Roberto Garcia Torrente EXECUTIVE DIRECTOR
EXECUTIVE DIRECTOR
Mr. Bernabé Sanchez- CYBER RESILIENCE
GRUPO CAJAMAR Minguet Martinez Mr. Rafael Garcia Cruz Mr. Francisco Navarro Garcfa

COORDINATION

CEO

Mr. Manuel Yebra Sola

GENERAL SECRETARY
Mr. Francisco de Borja Real
de Asua Echavarria

CFO
Mr. ifiigo Gonzalez Garagorri

INVESTMENTS GENERAL EFFICIENCY AND HUMAN RESOURCES GENERAL
MANAGEMENT BUI\SIII::I?GEI:I’;::AL TRANSFORMATION MANAGEMENT
Mr. Francisco José Gonzalez ) GENERAL MANAGEMENT Mr. Francisco Javier Rodriguez
, Mr. Alfonso Herndndez Calpena ,
Lopez Mrs. Mercedes Aranda Ibafiez Jurado
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Corporate governance
Governing bodies (1l)

. o Luis Rodriguez Gonzalez
Board of Directors composition Manuel Yebra Sola ﬂ Chairman
CEO Propietary o . o
) Joan Bautista Mir Piqueras
Executive
Member
ﬂ Propietary

O

Bernabé Sanchez-Minguet Martinez
Member ﬂ
Executive

46% Independent

O  MariaLopez Fernandez
Member

Propietary

o Antonio de Parellada Duran

[v) q
316 Propietary Member
Executive Q Member
Propietary

Rafael Garcia Cruz ﬁ

23% Executive

o .
Luis Francisco Fernandez-Revuelta Pérez O Marta de Castro Aparicio
Member Vice-chairman
Independent Independent
(o) . .
o Maria Teresa Vazquez Calo
ﬂ Non Executive Antonio José Carranceja Lopez de Ochoa O ﬂ Member
o Member ﬂ Independent
| 1 Executive Independent
) o . s o L
o] Antonio Cantén Gongora Ana Nufiez Alvarez
Q Independent t ) Member ﬂ ? Member
Independent Independent
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Corporate governance

Governing bodies (1)

Board of Directors committees

Appointments Remunerations Strategy and

Risk Committee Audit Committee e Committee

Executive Comittee IRB Committee

sustainability Comittee

Chairman: Propietary
Director

Chairman: Independent Chairman: Independent Chairman: Independent Chairman: Independent Chairman: Propietary Chairman: Executive
Director Director Director Director Director Director

100%
100%
80%
¥ Independent
¥ Independent ¥ independent ¥ Independent

™ . M Executive
B Propietary ¥ Independent Inde;.)endent u Propietary u Propietary
W Propietary M Propietary
¥ Independent
B Propietary
W Executive
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Equity and BCCshareholders .

Banco de Crédito Cooperativo current shareholders

.I’i’l m.l.m Total conso!ic?ated Equity .
. CALAMAR 3,853 millions €% Srivate S
investors: EX(;C::)I;QS:
5 . Credit Coops no 5.48% _ LU
l.l Bcc Total Equity o . :
1,090 millions € 2 roup:
2.14%
’ Cajamar:
| | 84.87%
[ s || o | [ s [ o | [ b |
l Other Credit
[ \ Coops ofthe
Group:
) 13 Credit 7.41%
i- Hlamr gther C;e:j'_:t COOpS no M Other
oops of the Group AsseTmaNaGEMENT  sharaholders
Group

u Dividends flows from BCC to shareholders

B Services rendered by BCC to shareholders

1. Consolidated Equity of Grupo Cajamar at 31/12/2022

2. Individual Equity of BCC at 31/12/2022 S5
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n Activity and Results

The customers’ balance sheet resources increase 3.9%,

due to the sight deposits.

 A39%

N

38,740 40,250

36,774

2021 2022
On-balance sheet retail funds (EUR millions)
= Sight deposits = Term deposits
SIGHT DEPOSITS A 6.1% y-o-y
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A diversified credit portfolio

Agri-food
18.5%

Households
35.2%

Performing Small

Loans to business
Customers 11.1%
breakdown

2022

RED
1.0% Large
companies
Public sector 11.0%
6.7%
Financial
SME 6.0% intermediaries
and rest 10.5%
AGRI-FOOD ENTERPRISES (1)
A 6.1% y-0-y A 3.7% y-0-y

1) Enterprises: Large companies + SME +Small business
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Continuous improvement in Non Performing Assets (NPA) management
NET FORECLOSED

NPL TOTAL RISKS AL = ASSETS 2016-2022
B 2015-2022 2015-2022 @_)
y —~ 81
(5.210) (15.63% v 68.4%
— v 80.4% i v13.0 p.p.

i:_’/'

2022

2015 2015 2022 2016 2022
Non-performing total risks NPL ratio (%) (1) Net Foreclo'sclad Assets
(EUR millions) (EUR millions)
NPL COVERAGE 65.39% (2) 66.98% (2)
) 64.209
RATIO 2017-2022 68_42:/(,) 63.03% : i
2 28.1 p.p.

s
(1) Non-performing Loans + Non-
performing contingent risks) / (Gross
Loans + Contingent Risks)
(2)  Ratio calculated considering the debt
forgiveness in the foreclosure
procedure.

2017 2022 2021 2022
NPL coverage ratio 38 NPA coverage ratio (%)



i) BCC

_ -y
EUR thousands o/ ATA o/ ATA
( ) m: [ Abs. | % |

NET INTEREST INCOME

702,878
Net fees and commissions + exchange differences, net 270,477
Gains (losses) on financial transactions 101,919
Dividend income 3,778
Income from equity-accounted method 47,193

Other operating incomes/expenses (52,099)

1.15% 672,414 1.20% 30,464 4.5%
0.43% 228,419 0.40% 42,059 18.4%
0.17% 466,569 0.83% (364,649) (78.2%)
0.01% 3,925 0.01% (146) (3.7%)
0.08% 44,474 0.08% 2,720 6.1%
(0.09%) (45,065)  (0.08%) (7,035) 15.6%

GROSS INCOME excluded Gains (losses) on financial transactions 972,228 1.59% 904,167 1.61% 68,061

Personnel expenses (349,123) (0.57%) (345,420) (0.61%) (3,703) 1.1%
Other administrative expenses (182,713) (0.30%) (180,576) (0.32%) (2,137) 1.2%
Depreciation and amortisation (70,869) (0.12%) (68,250) (0.12%)

471,443

PRE-PROVISION PROFIT
PRE-PROVISION PROFIT excluded Gains (losses) on financial transactions

0.77% 776,490 1.38% @ (305,047) (39.3%)

369,524 0.60% 309,921 0.55% 59,603
Impairment losses (323,317) (0.53%) (528,758) (0.94%) 205,441  (38.9%)
Net provisions + Other losses / gains (74,901) (0.12%) (169,916) (0.30%) 95,015  (55.9%)
PROFIT BEFORE TAX 73,224 0.12% 77,815 0.14% (4,591) (5.9%)
Tax 6,777 0.01% (15,189) (0.03%) 21,967 (144.6%)

0.13% 62,626 0.11% 17,376 27.7%

CONSOLIDATED NET PROFIT 80,001

39
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Maintaining adequate levels of liquidity.

Progressive deleveraging of ECB funding.

On-balance

- v35.1%
sheet refail ECB —
funds 12.3% , , 3475 6,765
74.6% Deposits from credit

10,431
instituons  and

5,953
Monetary market
operations
8.7%
’ 12,572 . 3,691 <.=—\
819 >
10,724
Other -q_o

Wholesale
funds; 4.5%
HQLA (1) Other elligible Cash & deposits ECBfunding  Repo funding  Other use of Available 2021 2022
assets (1) in central banks liquid assets (3) liquidity .
) ECB funding (TLTRO) (5)
Liquidity (s) (EUR millions)
(1) Includes ECB valuation haircut
(2) Excludes minimum reserve Covered bonds/ Covered bonds issuance LCR NSFR
(3) Mainly asset loans Eligible mortgage portfolio capacity (4)
(4) Accordingto RDL 24/2021 o
(o) Nominalamount 35.4% 40 m 148.8% i



n Activity and Results

Wide accomplishment of regulatory solvency requirements

Solvency:

15.9%

CET1 ratio:

13.5%

T2 ratio:

2.4%

Leverage ratio:

5.4%

Solvency:

15.7%

CET1 ratio:

13.3%

T2 ratio:

2.4%

Leverage ratio:

5.3%

41
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ACCOMPLISHMENT OF REQUERIMENTS (phased in)

776 Mn 725 Mn

CET1/AT1 Excess Solvency Excess

'

13.0%

10.4%

CET1/AT1 Solvency

i Capital requeriments @Sf)
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Strategy

Strategic focuses

Development of uniqueness  Trade distribution model Operating model

@";‘ Itinerary of
L8706 sustainability

PILLARS OF SUSTAINABILITY
POLICY

Development of an internal
training plan in sustainable
finance.

Promoting transparency and
disclosure of non financial
information.

ETHICAL MANAGEMENT AND
CORPORATE CULTURE

Definition of social and green
bond issuance frameworks.

Development of a
sustainability scorecard.

Financial education and digital
culture workshops through
corporate volunteering
programs.

Strengthen the presence in
the Social Economy.

Launch of new products with
ASG criteria.

Support for Socially
Responsible Investment.

SUPPORT FOR THE SOCIAL ECONOMY

Monitoring and compliance
with the eco-efficiency plan
2020-2023.

Change and C experience New technology model .
STRATEGIC FOCUSES g X P ey ! NnE Risk management
talent development improvement evolution in target segments development optimization
Financial ) Financial Financial Financial Financial
Intellectual K Industrial . ) . .
Industrial Industrial Industrial Industrial Industrial
a Human Intellectual
Related capitals . . Intellectual Intellectual Intellectual Intellectual Intellectual
Social and relational Human
Human Human Human Human Human
Natural . . Natural 5 .
Social y relacional Social y relacional
Shareholders
Shareholders .
. Shareholders Cooperative members
Shareholders Cooperative members Shareholders .
o Employees . . Cooperative members Customers
. Cooperative members Customers Cooperative members
Interest groups Cooperative members Everybody Employees Employees
Customers Employees Customers y N
Customers N Suppliers Suppliers
Employees Suppliers Employees . 5 . .
. ) Regulating authority Regulating authority
Regulating authority
Analysts

Developments in
environmental risk
management.

SUSTAINABLE DEVELOPMENT
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This presentation (the "Presentation") has been prepared by and is the sole responsibility of Grupo Cooperativo Cajamar.

Theinformation contained in the Presentation has notbeen independently verified and some of the information is in summary form. No representation or warranty, express or implied, is made by Banco de Crédito Cooperativo or
any of its affiliates, nor by their directors, officers, employees, representatives or agents as to, and no reliance should be placed on, the fairness, accuracy, completeness or correctness of the information or opinions expressed
herein. None of Banco de Crédito Cooperativo nor any of its affiliates, nor their respective directors, officers, employees, representatives or agents shall have any liability whatsoever (in negligence or otherwise) for any direct or
consequential loss,damages, costs or prejudices whatsoever arising from the use of the Presentation or its contents or otherwise arising in connection with the Presentation, save with respect to any liability for fraud, and expressly
disclaim any and all liability whether direct or indirect, express or implied, contractual, extra-contractual, statutory or otherwise, in connection with the accuracy or completeness of the information or for any of the opinions
contained herein or for any errors, omissions or misstatements contained in the Presentation.

Banco de Crédito Cooperativo cautions that this Presentation may contain forward looking statements with respect macroeconomic perspectives and financial Sector. While these forward looking statements represent Grupo
Cajamar judgment and future expectations, nevertheless a certain number of risks, uncertainties and other important factors could cause actual developments and results to differ materially from the expectations.

The information contained in the Presentation, including but not limited to forward-looking statements, is provided as of the date hereof and is not intended to give any assurances a to future results. No person is under any
obligation to update, complete, revise or keep current the information contained in the Presentation, whether as a result of new information, future events or results or otherwise. The information contained in the Presentation
may be subject to change without notice and must not be relied upon for any purpose.

This Presentation contains financial information derived from Grupo Cajamar unaudited financial statements for the fourth quarter 2021 and the fourth quarter 2022. None of this financial information has been audited by the
external auditors. Financial information is presented according to GAAP as well as internal Grupo Cajamar criteria as a result of which each division reflects the true nature of its business. These criteria do not follow any particular
regulation and can include forecasts and subjective valuations which could represent substantial differences should a different methodology be applied.

In addition to the financial information prepared in accordance with the International Financial Reporting Standards (IFRS), this document includes certain Alternative Performance Measures (APMs) as defined in the guidelines on
Alternative Performance Measures issued by the European Securities and Markets Authority on 5 October 2015 (ESMA/2015/1415es) (the "ESMA guidelines”). This report uses certain APMs, which are performance measures that
have been calculated using the financial information from Grupo Cajamar but that are not defined or detailed in the goplicable financial framework and therefore have neither been audited nor are capable of being completely
audited. These APMs are been used to allow for a better understanding of the company's financial performance but should be considered only as additional disclosures and in no case as a replacement of the financial information
prepared under IFRS. Moreover, the way the Group defines and calculates these measures may differ to the way these are calculated by other companies, and therefore they may not be comparable. Please refer to the file called
“APMs glossary” (https://www.Banco de Crédito Cooperativo.es/en/informacion-para-inversores/informacion-financiera/) for further details of the APMs used, including its definition or a reconciliation between any applicable
management indicators and the financial data presented in the consolidated financial statements prepared under IFRS.

Market and competitive position data in the Presentation has generally been obtained from industry publications and surveys or studies conducted by fourth-party sources. Peer firm information presented herein has been taken
from peer firm public reports, though we do not call any of them by its name. There are limitations with respect to the availability, accuracy, completeness and comparability of such data. Grupo Cajamar has not independently
verified such data and can provide no assurance of its accuracy or completeness. Certain statements in the Presentation regarding the market and competitive position data are based on the internal analyses of the Group, which
involve certain assumptions and estimates. These internal analyses have not been verified by any independent source and there can be no assurance that the assumptions or estimates are accurate. Accordingly, undue reliance
should not be placed on any of the industry, market or Grupo Cajamar competitive position data contained in the Presentation.

The distribution of this Presentation in certain jurisdictions may be restricted by law. Recipients of this Presentation should inform themselves about and observe such restrictions. Grupo Cajamar disclaims any liability for the
distribution of this Presentation by any of its recipients. Grupo Cajamar can not be held responsible for the use, valuations, opinions, expectations or decisions which mightbe adopted by fourth parties following the publication of
this Presentation. This Presentation does not constitute or form part of, and should not be construed as, (i) an offer, solicitation or invitation to subscribe for, sell or issue, underwrite or otherwise acquire any securities, nor shall it,
or the fact of its communication, form the basis of, or be relied upon in connection with, or act as any inducement to enter into any contract or commitment whatsoever with respect to any securities; or (ii) any form of financial
opinion, recommendation or investment advice with respect to any securities.

By receiving or accessing to this Presentation you accept and agree to be bound by the foregoing terms, conditions and restrictions.
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